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The people now known as the Squaxin Island Tribe are 
committed to the honoring of Mother Earth, the resurgence of our

 traditional ways and the respect and protection of all people, not only those 
who are living, but also those who have gone before and who are yet to be born.

We are a diverse and proud people. Our unity as a tribe goes beyond geography. 
Once we were many communities with a similar language. Following our confinement 

on the island, we once again dispersed. We are a returning people, returning to our land, 
returning to our culture. Our long memories, our ingenious adaptiveness and our confidence 

in knowing who we are have led to our continuing existence.

Our tribal family seeks to maintain the pride, honor and dignity that is our traditional way. 
Through art, singing, ceremonies, fishing, vocations and traditional medicine, we celebrate 
the individual abilities and talents which have made us the people we are today. It is our 
intent that our lives and our work be meaningful and will contribute to the well-being of the 
entire tribe. We believe this will bring about a resurgence of our culture.

Our greatest natural resource is our elders. They are our history. Another valued 
resource is the children. They are our future. It is the privilege and the responsibility 

of the young adults to see to it that the elders and the children are
 honored and nurtured. We believe that the Great Spirit is with us in 

everything we do, and to maintain our relationship to Mother Earth 
and to achieve physical, mental and spiritual health, we will 

always need to remember who we are and why we are here.
 

- Squaxin Island Tribe

Our Mission



Chairman Lopeman

Our Chairman
Every department seems to be undergoing changes.  To name one, Family Services programs were 

reorganized into a new Family Services Department and is no longer part of the Health Clinic.   

The clinic has implemented the Indian Health Services records system.  

Our Finance Department is to be commended for having no audit  findings for the 8th year in a row.   

Also, the department experienced no staff turnover.

The Natural Resources Department was very active this year.  We can be proud of the dedicated staff at 

all levels.  Their hard work has made the Tribe one of the Northwest’s key leaders in natural resources 

management. 

The time is fast approaching for the 2012 Canoe Journey which we have committed to host   A lot of work 

has been done and much  still remains.  Community involvement is essential. Please consider becoming 

a Volunteer Host of the 2012 Journey.

I wish to express my appreciation to the staff of Little Creek Casino Resort and to our other enterprises 

staff who remained unwavering in their commitment to the economic well being of the Tribe. 

Their efforts to keep the workforce as high as possible has given many tribal members steady jobs. 

Directors of all departments (tribal and non-tribal) are asked to attend our General Body meeting to 

answer questions if needed.  Also non-tribal member spouses are encouraged to attend.  

Council is looking for ways to increase per-capita payments for its members.  During this time of 

economic uncertainty, this can be a daunting task. While we don’t all agree with every decision 

that is made,  we want what is best for the Tribe.

 

The golf course is progressing.  When it opens, it will make the casino a true destination resort.  

As a person who grew up in Kamilche, I think of all the changes over the years.  

Who would have thought the Tribe would be the county’s largest employer?  

With the casino built on the site with the ball field and the golf course close by, 

I wonder if it might be our "Field of Dreams . . .

If we build it, they will come.” 



A culturally 

and economically

strong community

of self-governing, 

resilient people

united by shared values

and traditions.

We Envision



The Tribe was busy again this year!  We finalized several projects in 2009, 

including the completion of our tribal regional sewer system, which 

connected upper reservation housing, the fire station, and the tribal

properties along Old Olympic Highway to the MBR plant. 

While this last year certainly had its many challenges and struggles from 

an economic standpoint, our planning efforts allowed us to capture 

increased funding through the American Recovery and Reinvestment Act 

(ARRA) stimulus programs.  Some projects funded through these grants 

included the completion of Highway 108 improvements, renovations of 

the NWITC and the Health Clinic, and we broke ground for 12 additional 

multi-family housing units to be completed in 2011.  

Squaxin Island Tribe built one of the most efficient Planning  departments 

in all of Indian Country which has generated funding in excess of $7 

million for tribal programs and projects.  The pre-designs for the 

NR/CRD Building were finished and strategies were developed to 

break ground in 2010.  

The Tribe continued to make it a priority to hire and employ Squaxin 

Island tribal members; currently at a rate of 52% for tribal members and 

6% for tribal spouses and descendants.   

The swimming pool was completed and opened last year,  It was a 

big hit in the community and provided a variety of cross-generational 

activities.  The clinic was able to enhance dental services to the community 

by increasing the time our dentist is here from 2 days per week to full-time.  

And planning for the Tribe to host the Canoe Journey in the summer of 

2012 is a major focus as we move toward Fiscal Year 2011.

It is a pleasure to be able to serve as your Executive Director 

and to see the positive growth and changes in our community. 

Our Executive Director



The Department of Community Development was extremely 

busy in FY09.  The whole department did an excellent job 

responding to the record snow fall and record flooding in 

December 2008 and January 2009.   Much of the damage to 

tribal facilities was quickly repaired and most of the costs were 

recovered from FEMA because of the Tribe’s effective record 

keeping established as part of the Emergency Management 

program.   

Providing routine and preventative maintenance for the Tribe’s 

growing number of new buildings and major facilities continues 

to be a major challenge for the department.  Funding and 

staffing for maintenance has not kept pace with the increase 

in the number and complexity of our facilities.  

CONSTRUCTION PROJECT SUPPORT 
In partnership with the Planning Department, DCD worked 

with other tribal departments and the Tribe’s construction 

manager to help coordinate numerous major construction 

projects, including:

• Tribal Regional Sewer Collection System (Completed)

• Education Center Enhancements (Completed)

• Community Wellness Center/Pool (Completed)

• SR108 Turn Lane (Completed)

• Slocum Ridge Phase III – Multifamily Housing (On-going)

PUBLIC WORKS
Jeff Peters, Manager:  The Tribe’s regional water and waste water 

systems were completed with the start up of the final phase of 

the waste water system which connected the housing and

government areas to the Water Reclamation Facility (or MBR).  

Tribal facilities, including the Child Development Center and 

Legal Department in the Kamilche Valley, were connected to 

the waste water system and their septic systems were deactivated.  

Efforts continue to improve the processing of the bio-solids from 

the facility which will reduce overall operating costs.  Additional 

improvements and modifications continued at the facility to 

improve ease of operations and increase efficiency.  Other 

projects included the installation of new siding on the Learning 

Center to match the pool additions and the installation of 

emergency generators at the police station and at the NWITC.  

The Maintenance staff, supervised by Vince Henry, and the

Janitorial staff,  led by Dorinda Thein, continued to provide 

a wide range of support services for tribal departments. 

        Director:  B
rian T

hompson

MISSION
To provide a wide range of products 
and services that support the 
community and our co-workers; 

To provide timely support and quality 
workmanship; 

To exceed our customers’ expectations; 

To work together to achieve the Tribe’s goals; 

To create a workplace environment that 
supports individual growth and 
mutual respect 

Community Development



HOUSING
Liz Kuntz, Manager: The Housing Program managed 88 

housing units and monitored 41 conveyed homes.  Training 

of new tenants and counseling of current tenants continued to 

be a major emphasis throughout the year.  At the end of the year, 

the Priority Waiting List contained 32 individuals or families in 

need of housing.

Other Office of Housing accomplishments included:

• 70 annual inspections were conducted and 217 tenant work 

 orders were completed

• Two units were renovated between tenants and one Mutual  

 Help Unit was conveyed

• Made progress on the Long Range Maintenance Plan for 

 rental units by re-roofing 4 units, and re-carpeting two units

• 38 tribal members were assisted with credit counseling,  

 and 35 members with federal income tax

• Held 3 Tools for Success financial education classes, which is

 required for new tenants

• Held one USDA /Guild Mortgage home ownership workshop 

 for those looking to purchase a home

• Held 3 hands on maintenance workshops and  

 2 Basic Pet Care workshops

• Assisted three low-income Native American families in  

 acquiring weatherization through the Community Action 

 Council 

• Hired a housing enforcement officer to monitor junk 

 vehicles, and enforce compliance with the new animal 

 control code for those living on the Reservation

• Began construction of infrastructure for the new Slocum 

 Ridge Phase III Multi-family housing project which 

 will consist of twelve 2-bedroom units with funding from 

 the American Recovery and Reinvestment Act of 2009.

PROGRAM SERVICES
Pamela Hillstrom, Manager:  Programs Services Division includes 

the tribal transit system, the tribal solid waste program and

Enrollment.   The transit system continued to grow and provided 

services to over 12,000 passengers during FY09.   With funds 

provided by a Federal Transit Administration grant and a grant 

from the Community Transportation Association of America 

(CTAA), a Long-Range Transit Plan was developed following 

three public hearings.  Replacement (with larger) buses were

funded by two separate grants and were ordered with delivery 

expected in early 2010. The solid waste (garbage) program 

coordinated the pickup of nearly 16,000 cans.   Tribal enrollment 

increased by 33 members for a total of 1016 members.  

The Enrollment Committee began work on major revisions 

to the Enrollment Code, and DNA testing for applicants was 

started.  In addition to her supervisory duties, Pamela is also the 

department’s financial manager, coordinating over 90 separate 

budgets for the department totaling over $13 million dollars.

Pulling Together For Our Community



Cultural Resources

The Cultural Resources Department (CRD) continued to 

respond to projects both on- and off-reservation with numerous 

agencies in our traditional area. As agencies became more aware 

of the importance of notifying the Tribe and requested comments 

regarding their projects, our workload increased steadily.  

We reviewed over 100 projects and provided feedback to 

the agencies when requested.  

We also provided cultural resources protection on tribal 

lands. The new tribal cemetery took several years to plan.  

A comprehensive survey was completed, trees were planted and 

headstones were put in place. In 2008, CRD was finally able 

to bring home all the Ancestors from the Slocum Cemetery. 

In March of 2009, we held an At Peace Ceremony for all 64 

individuals buried at the new tribal cemetery, 30 of whom were 

pioneers.  The Squaxin Island Tribal Cemetery is now open with 

plots available to tribal members and spouses. Please contact 

Ruby Fuller at the Tribal Center.

A request was made for CRD to reopen the Tobin Cemetery for a 

tribal member's burial.  DCD & CRD located and cleaned a new 

area of the cemetery to accommodate that request.  

It is an honor for our department to work for Squaxin Island 

families, to manage our cultural resources, and to help maintain 

our culture from the past through the present to the future. 

We are just a link.  Our goal is to “walk each day with our 

ancestors, with our eyes focused on our children’s children.”  

We are dedicated to the preservation and protection of places 

important to our people.  Please come by and visit, we’d love to 

see and talk with you.  Huy’  

      Director:  Rhonda F
oste r

MISSION

To preserve, protect and promote tribal culture 

and heritage which are invaluable, irreplaceable and 

endangered tribal resources;

To manage ancient and contemporary cultural use sites and 

resources that are fundamental in the recognition of traditional 

life ways, values and histories of the Tribe; 

To protect, preserve and manage these resources through the use 

of policy, traditional practices, statutory requirements and 

prohibitions, regulations and training 



HIGHLIGHTS
• Completed 64 burials at new cemetery

• Surveyed Tobin Cemetery for burial

• Monitored tribal construction projects

• Maintained tribal register of cultural resource sites

• Conducted 5 oral history interviews

• Attended 18 meetings with federal and state  

 agencies

• Completed 12 research projects

• Met with WSDOT on draft programmatic  

 agreement

• Coordinated identification of a Kamilche ancestor

• Received contract to monitor Synder Cove project

• Conducted 6 training sessions for NW tribes

• Provided 36 assists with cultural information/ 

 history

• Taught gathering, weaving and filleting

• Reviewed and updated cooperative agreement with  

 SPSCC

Pulling Together For Our Ancestors

Gathering Medicine



Finance

The Finance Department’s dedicated staff members included 

Carolyn Hoosier, Julie Goodwin, Julie Evenhuis, Espie Austria, 

Terry Conway, Jeanette Freitag, Melanie Vigue, Joanne Decicio, 

Jennifer Ogno, Cathy Magby and Jessica Jorgenson.  We were 

fortunate in FY09 to retain our highly trained work force.  

The tribal government’s FY09 approved operating budget was 

approximately $49 million.

  

FY09 was our eighth year in a row with no audit findings.  

Stauffer and Associates, PLLC,  Certified Public Accountants 

conducted our financial statement audit.  The audit field work 

was completed in December.  We anticipate receipt of our 

audited financial statements by the end of April.

HIGHLIGHTS
• Achieved 8th year in a row with no audit findings

• Updated desk manuals

• Streamlined procedures

• Completed internal audits

• Experienced no staff turnover

• Staff attended MIP training

The FY09 audited financial statements will be available for the 

General Body meeting in May.  An internally generated report is 

provided on the next page and shows the comparative combined 

revenue and expenditures for FY09, FY08, FY07 and FY06.

If anyone has questions or would like a copy of the audited 

financial statements, please contact Deborah Stoehr.

        
Director:  D

eborah S
toehr

MISSION
To protect and safeguard the assets of the Squaxin 
Island Tribe;

To provide quality financial services for the 

community, departments and funding agencies

 



2009

9,887,241

3,527,928 

4,843,983 

649,786 

281,838 

6,122,360 

3,284,504 

17,060,193 

45,657,833 

2,293,867 

9,168,232 

6,714,975 

1,757,306 

782,992 

4,586,176 

297,520 

808,938 

773,630 

9,605,535 

9,544,418 

46,333,589 

2008

8,397,070

3,162,159

4,261,927

500,126

505,067

5,271,547

1,217,675

 16,532,390

39,847,961

2,320,596 

9,259,386 

5,918,884 

1,458,266 

906,441 

2,579,663 

347,151 

800,865 

594,931 

4,824,126 

7,765,490 

36,775,799

2007

10,895,703

3,247,191

3,360,068

417,428

586,000

5,898,267

1,245,322

9,558,632

35,208,611

2,244,617 

9,413,036 

6,391,819 

1,479,266 

974,970 

2,680,517 

262,410 

844,762 

605,636 

5,438,548 

1,697,000 

32,032,581

2006

9,867,079 

2,790,376 

3,434,599 

514,054 

1,367,082 

5,250,512 

1,898,628 

13,041,362

 

38,163,692 

2,168,827 

9,066,274 

5,855,248 

1,211,761 

999,502 

1,983,670 

221,965 

1,156,978 

629,158 

5,533,080 

4,268,270 

33,094,733

Grants, Contracts and Compacts

Indirect Cost Recovery

Taxes, Licences and Fees

Rental and Use Charges

Interest and Dividends

Third Party

Other

Loans and Transfers

   

  Total Revenues

Where did it go?

Natural Resources

General Government

Health & Human Services

Public Safety & Justice

Education

Community Development

Heritage & Culture

Long-Term Debt Payment

Museum

Capital Outlay

Pass Through & Transfers

  

  Total Expenditures

Comparative Schedule of 

Financial Activity

Pulling Together With Fiscal Accountability

Where did it come from



Health & Human Services

This past year there were major improvements in several areas.  

The availability of a permanent dentist four days a week and 

aggressive billing of insurance plans resulted in increased dental 

services and increased payments to the dental program.

The dental program added two positions:  A full-time dentist 

and a dental assistant/billing specialist.  

Medicaid continued to be a very important source of revenue.  

In FY09 we did not experience the increase in Medicaid revenue 

that we enjoyed over the past several years.  In fact, revenue was 

down about $40,000 over FY08.  The reasons included fewer 

people on Medicaid, reduced hours for our physician, and more 

services provided outside the clinic.

We continued to pay attention to cost avoidance, including 

having hospital bills paid by other payers, such as private 

insurance, Medicaid, Medicare and the state's Basic Health 

insurance.  We were in the third year of reduced hospital charges, 

thanks to Medicare-like rates that give us the same fees/

charges as the Medicare program.

There continued to be savings in the pharmacy program, thanks 

to our ability to purchase pharmaceuticals at the same rate as 

the federal government.  In addition, we continued to reimburse 

patients who pay for the Medicare Part D plan chosen by the 

pharmacy.

Our Community Health program continued to set records for 

number of mammograms (160), number of diabetes patients 

in active care and number of participants in health promotion 

activities.  This is thanks to our Registered Nurse (RN) and our 

Community Health Representatives (CHRs).   The Diabetes 

program worked with 35 to 45 diabetes patients.  Our diabetes 

rate appears to be lower than the Portland Area rate of 15% with 

fewer than 10% of our patients having the disease.

Diabetes screening identified tribal members who could benefit 

from nutrition and physical activity counseling.  The goal is 

healthier lives with reduced expenditures as a side benefit.  

The Health Clinic was awarded $103,000 in Recovery Act 

(ARRA) funding to replace all the flooring on the main floor 

of the clinic with work is expected to be completed during 

winter, 2010.

All staff received training and the Indian Health Service 

Electronic Health Record software was installed with 

implementation set for 2010.

Counseling services continued with a relatively stable case load, 

and the counselors also supported the Tribe's education 

programs.

        Director:  E
d F

ox

MISSION

To promote and enhance the physical, 

mental and spiritual well-being of the 

Squaxin Island Tribal Community



HIGHLIGHTS
• Family Services was moved into a new department

• Implemented IHS Electronic health records system

• Enrolled eligible clients in the State of Washington Basic  

 Health Plan

• Closely tracked Medicaid payments

• Filled 50-60 prescriptions daily

• Accommodated 6,600 patient visits

Pulling Together For Good Health

• Set a record of 160 mammograms

• Set records for the number of diabetes patients (40 approx) 

 participating in active care and number of people in health 

 promotion activities

• Hired a dentist four days per week and additional dental 

 services



Human Resources

In 2009, our dedicated staff worked diligently to fulfill our 

department's mission. 

Staffing Specialist, Astrid Poste, facilitated the staffing process 

for recruiting and hiring employees for the tribal government. 

This year 124 employees were hired; of those hired, 52% were 

Squaxin Island tribal members; 29% were non-native; 13% were 

“other” enrolled tribal members, 2% were Squaxin Island tribal 

spouses, and 4% were descendents.

This number includes 84 employees hired, transferred or 

promoted to fill vacant and/or new positions for the tribal 

government; 11 were Summer Recreation employees and 29 

Summer Youth trainees. Two hundred and sixty-five employees 

now work for the tribal government; 47 have worked for the 

Tribe for ten or more consecutive years, and 63 more have been 

working for the tribe for 5 – 10 consecutive years. 

Astrid was also support staff to Bev Hawks, who served 

as the coordinator for the "Stepping Stones” program. 

This TANF- funded program for 13 to 15 year-old youths 

offered employment readiness training with cultural emphasis 

and was well received by the community; 26 youth participated 

in the 6-week program. Seven community members served as 

mentors to the youth in this program: Kasia Krise, Kenna Krise, 

Zack Hetzler, Nikki Fox, Amber Snyder, Donna Baker and 

Christine Stymacks-Semanko.

Jan Olson coordinated benefits for employees and managed 

budgets. Jan also maintained the HR database and 

personnel files.

      
   Director:  Patti P

uhn

MISSION

To recruit competent employees who will provide quality services 

to the Squaxin Island community; 

To reduce unemployment and encourage removal of barriers 

through job skill training and education that will further self suf-

ficiency of Native people; 

To facilitate and implement policies as directed by the 

Tribal Council; 

To ensure a safe and equitable working environment 



June Krise continued to oversee programs related to vocational 

training, including Native Employment Works (NEW), General 

Assistance (GA), Western Washington Indian Education Train-

ing Program (WWIETP) and Vocational Rehabilitation (VR). 

Ninety-four clients received assistance through her programs.

Vicky Engel continued to serve as the TANF Site Manager. 

She and her support staff provided services to TANF clients to 

help them remove barriers to employment. TANF staff included:  

Rose Boggs, Case Manager; Jill Krise, Case Aid;  Paula Henry, 

Intake Specialist; and Vicki Kruger, Family Support Specialist. 

Some of the projects implemented with TANF funding by 

and/or with assistance from TANF staff this year include:

•  Stepping Stones: offered pre-job training to youth 

 13 – 15 with cultural emphasis and positions for 7 

 community adults as mentors to the youth

•  Language/Culture Preservation (on-going program):

  provides on-the-job training to tribal individuals to become 

 qualified language teachers

• WEX positions: several clients received training as office

 support staff or life guards at the pool

• Report card, Canoe Journey, application eligibility,

 back-to-school and child wellness incentives

  

HIGHLIGHTS
• Redrafted the Drug Policy (Legal Department) as 

 directed by Tribal Council

• Hired 84 new employees

• Hired 11 Summer Rec employees 

• 29 youth participated in Summer Youth Employment 

• 5 youth participated in year-around after school 

 employment training

• 26 youth participated in the  Stepping Stones program

• 7 community members served as mentors for the Stepping   

 Stones program

• 52% of new hires and promotions were tribal members; 4% 

 were descendants and 13% were members of other tribes

• Provided orientation for all new employees

• 48 employees utilized the Employee Assistance Service

• Distributed a healthy lifestyle newsletter to all employees

• 1 tribal member was hired as a director and 

 9 tribal members served in director positions

• 8 tribal members were in internship positions, 

  and 3 completed internships and moved into positions

• Hosted quarterly events, including Christmas party, employee 

 appreciation dinner, Voc Rehab awareness dinner, picnics and 

 staff meetings 

• Offered training in filling out job applications, resume  

 building and interview skills

• Served 44 families through TANF

• Served 49 Voc Rehab clients; 43 received assistance through 

 Native Employment Works and 9 received General Assistance

 

  

Pulling Together To Employ Tribal Members



Information Services

The Department of Information Services provided a full range 

of quality technology and information services in a timely and 

effective manner.

The network was maintained with some updates to equipment 

that benefit all departments, including those off campus, such as 

the Legal Department, the NWITC Outpatient program and the 

Childcare Center which were connected via VPN services.  

    
     D

irector:  Mitzie W
hitene rMISSION

To provide tribal members and government staff with quick 

and easy access to information through the use of computers, 

databases, the internet, publications and telephone communications;

To keep computer and communications systems healthy and up-to-

date; 

To publish the Klah-Che-Min newsletter, tribal web site and other

 information in a manner that enhances public relations while 

keeping tribal members current on important issues

Disaster recovery procedures and data security systems/backup 

were maintained.  Troubleshooting and hardware/software 

upgrades, including antivirus protection, were provided on 

a regular basis. 

Our applications developer maintained databases and software 

programs for Human Resources, court, cell phones, addresses, 

Finance (MIP), Enrollment and the MLRC. 



We strove to keep up with ever-changing versions of software 

programs and, in order to secure and share increasingly 

large amounts of data between departments, we purchased 

additional storage and implemented a new firewall device.  

Our IT (Information Technology) guys were always working 

to keep the hardware and software on the PCs and servers 

up-to-date and secure.

The Klah-Che-Min was published monthly, the “Daily Scoop” 

emailed Monday through Friday, and the web site was 

maintained with job announcements, natural resources harvest 

regulations, the transit bus schedule and events, etc. A new web 

site, squaxinislandtourism.org, was developed and squaxinisland.org  

was revamped in a new WordPress format that will go live 

in 2010.

Pulling Together On The Information Highway

HIGHLIGHTS
• Managed fiber broadband services for the Tribal Center  

 (main campus), Public Safety & Justice, the Emergency  

 Operations Center, Tu Ha' Buts Learning Center,  

 the MLRC, Legal, and the residential and out-patient  

 treatment programs

• Managed all wireless connections, including fiber phone 

  service

• Implemented a powerful external firewall to protect against 

   viruses and spam

• Managed databases for Human Resources, court, cell phones,  

 addresses, Finance, Enrollment and MLRC

• Standardized software organization-wide 

• Produced Klah-Che-Min, Daily Scoop, and web sites:

   squaxinisland.org

   squaxinislandtourism.org

   squaxinislandmuseum.org

   kamilcheadventures.org

 



Legal

HIGHLIGHTS
• Monitored and implemented financing agreements in excess

 of  $15 million and construction agreements in excess of  

 $3 million

• Instituted a family court distinct from civil/criminal court  

 with a new judge

• Monitored over 100 contracts

• Updated web site with all laws, policies, procedures, by-laws 

 and compacts

• Successfully litigated water rights

• Developed hunting declaration for federal courts, inter-tribal 

 disputes and MCTA co-management agreement

• Won federal litigation on motor vehicle fuel excise tax

• Adopted tax free growth and trust for per capita distributions

D i r e c t o r :   K
e v i n  

L yon
     

 
   

MISSION
To provide comprehensive, effective and 
excellent legal services to the Tribe and 
to do so in a manner that honors 
the traditions, culture and institutions 
of the tribal community

The Legal Department has met its primary programmatic 

objectives for Fiscal Year 2009: delivering comprehensive legal 

services throughout general government, its numerous programs 

and departments, the Tribe’s many committees and commissions, 

its enterprises; and the Tribal Council.   

We had an extraordinary staff, passionately committed to the 

tribal community and its rights.  Our team labored long and 

hard to deliver the best service possible, often under very 

demanding circumstances.  

Our ability to continue to provide responsive, timely and quality 

legal services depended on the Council’s continued support with 

sufficient funds to attract and retain excellent staff, active 

management of the work requests, and clearly articulated 

priorities and direction.

Thank you for the opportunity to work for you.   



Pulling Together For Justice

• Provided public media relations support

• Implemented a collaborative and consensus based model for  

 inter-disciplinary approach to Indian Child Welfare matters

• Updated  policies, procedures, by-laws, manuals, templates, 

 contracts, compacts, and codes as needed

• Opened more than 100 incident files

• Attended all Tribal Council meetings

• Maintained a catalog of work effort

• Completed campus-wide  compliance reviews 

• Conducted training in all areas of tribal government 

 and businesses

• Effected state policy on compensating tax and cigarette  tax 

 and manufacturing

• Obtained tax exemptions and refunds on tribal fee  

 properties 

• Held a leadership role on Governor's Tribal Tax Working 

 Group

• Made presentation to 2 state-wide associations of counties 

 pertaining to tax issues

• Represented the Tribe on the state's Problem Gambling  

 Advisory Committee

• Processed certification under the Tobacco Master  

 Settlement Agreement in 14 states

• Prosecuted motor vehicle fuel excise tax litigation,  

 Clear Bay Settlement Agreement

• Assisted with real estate transactions

• Developed litigation strategy for hunting and gathering  

 declaration

• Continued participation in shellfish case settlement

• Managed pleading in shellfish case, culvert settlement,  

 Samish recognition appeal, U & A disputes, North Sound 

 inter-tribal hunting disputes

• Monitored 250 bills through legislative session



Natural Resources

The Squaxin Island Tribe’s Natural Resources Department 

is a leader in the management of our natural resources.  

Our strong leadership and countless years of traditional 

knowledge help us to effectively address natural resources

issues in the region by seeking and creating local solutions.  

Over the past year, the Natural Resources staff was involved 

in many projects, including salmon recovery. Time has not 

been kind to salmon habitat; the loss of trees and other 

plants along streams has eliminated important shade and 

reduced the amount of in-stream wood needed for healthy 

fish habitat. Through monitoring, and projects that return 

large woody debris to the streams in our watershed, we are 

starting to make a difference. There is much more habitat 

restoration work to be done, of course, but our staff is 

committed as co-managers of natural resources in this state 

to continue to work for the betterment of our environment. 

Shellfish have been a mainstay for our people for thousands 

of years for economic, subsistence and ceremonial purposes. 

Our biologists assessed shellfish populations throughout our 

harvest area to determine our harvest quota and enhanced 

beaches on Squaxin Island to create more opportunity for 

tribal members.

The Department was very active this year, tribal members 

can be proud of the dedicated staff at the Natural Resources 

department at all levels.  Their hard work has made the Tribe 

one of the key leaders in natural resources management in 

the Northwest.

The Department continued to work hard for the long-term 

health and vitality of everyone and everything living here. 

  

      
 Director:  Andy W

hitene rMISSION
To maintain a leadership role in perpetuating natural resources, 

including water quality, fish, shellfish, wildlife, timber and 

plants, while promoting, preserving, protecting and restoring 

habitat; 

To protect Mother Earth and her resources which are the 

cultural foundation for the Squaxin Island Tribe; 

To sustain and enhance those tribal resources.



Pulling Together For Our Environment

ENVIRONMENT
• Achieved an upgrade to shellfish harvest status in Oakland 

 Bay and improved status in North Bay

• Decreased the length of emergency closures for shellfish  

 harvest in Little Skookum Inlet

• Determined that there is no human health risk from eating  

 Oakland Bay shellfish

• Prepared a petition to the State of WA to close the Johns

 Creek basin to new well drilling

• Achieved a change in water supply for the new PUD#3 

 facility at Johns Prairie from an exempt well to city water

• Challenged DB Industries' water use at Johns Prairie

• Monitored water levels in 11 wells near Johns and Skookum 

 Creeks

• Reviewed over 300 land use permit applications and  

 mitigation proposals for new water rights from Olympia,  

 Nisqually, Lacey, Yelm, Port of Allyn and Deschutes hatchery

• Monitored water quality in streams entering Oakland  

 Bay/Hammersley Inlet, Totten/Little Skookum Inlet,  

 and North Bay

• Sampled water quality at 14 stream mouths by analyzing 168

 monthly water samples

• Developed analysis of decreasing stream flow in Deschutes  

 River over the last 50 years

• Collected daily streamflow data on Skookum, Mill,  

 Goldsborough, Johns, Cranberry, Sherwood and Coulter   

 Creeks

• Conducted 6 summer stream studies

• Tracked summer stream temperatures at 50 locations

• Completed review of riparian and aquatic habitat conditions 

 in Goldsborough Creek

• Tracked dissolved oxygen at 3 locations

• Supported USGS low streamflow study and water pollution 

 clean-up plans in Henderson, Eld, Totten, Okalnd Bay/ 

 Hammersley and Case Inlets

• Marketed conservation principles to Oakland Bay residents

• Reviewed planning and construction for golf course, 

 Skookum Park and Arcadia boat launch and parking

• Supported litigation in King County Superior Court on the  

 Washington Municipal Water Law

• Monitored dioxin study of Oakland Bay sediment and  

 shellfish tissue

• Continued research on bacteria-laden sediment and water 

 pollution in Oakland Bay

• Conducted a sanitary survey of shoreline homes potentially 

 polluting Little Skookum Inlet

• Inspected 170 septic systems and repaired 6 that were failing

• Analyzed 70 sediment samples for bacteria and compared 

 results to weather conditions

• Fully utilized GIS technology



NR

     
   Director:  Andy W
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MISSION
To maintain a leadership role in perpetuating 

natural resources, including water quality, fish, 

shellfish, wildlife, timber and plants, while 

promoting, preserving, protecting and restoring habitat; 

To protect Mother Earth and her resources which are the 

cultural foundation for the Squaxin Island Tribe; 

To sustain and enhance those tribal resources.

ADMINISTRATION
• Employed and trained 6 Summer Youth workers

• Licensed 138 harvest vessels and 12 tribal buyers

• Tracked all Treaty Indian Fish Receiving tickets through 

 the database administered through NWIFC

WILDLIFE
• 82 tribal members harvested 33 elk and 27 deer  

 in 6 game units

• Worked with the Department of Fish and Wildlife on  

 co-management guidelines and law enforcement issues

• Worked with state and surrounding tribes to further

 define hunting boundaries and traditional use areas for 

 gathering purposes

 

Tribal member Steve Sigo works with 
Nisqually Underwater Technology
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SHELLFISH
• 228 tribal members harvested 392,689 pounds of Manila 

 clams from state, tribal and private tidelands

• Harvested 11,824 pounds of Manila clams from a tribally  

 leased state beach in Oakland Bay

• Harvested 33,094 pounds from private tidelands in  

 Hammersley Inlet and 42,198 pounds from state tidelands 

 leased to growers in Skookum Inlet and Oakland Bay

•  Managed 8 enhanced beaches (3 state, 5 tribal)

• Seeded 3 beaches with 2.7 million Manila clam seed

• Surveyed 67 tidelands in Vaughn Bay for natural clam beds 

 resulting in treaty quotas on 17 tidelands totaling 27,000 

 pounds

• Established 18 Manila clam growth plots on 12 beaches

• Collected population structure data on 22 unharvested 

 beaches in Vaughn Bay and Dutcher Cove

• Conducted population surveys on 8 beaches on  

 Squaxin Island

• Monitored the International Shellfish Sanitation Conference 

 (ISSC) rule-making and local implementation of regulations  

 by the WA State Department of Health (DOH)

• Participated in NSA/PCSGA annual conference, Sea Grant  

 Shellfish Growers Workshop, South Sound Science 

 Symposium, Olympia Oyster Work Group with National  

 Fish and Wildlife Foundation, and an Olympia oyster 

  reconnaissance survey in Budd Bay

 

GEODUCK

• 58 tribal members harvested 318,674 pounds of geoduck 

 from Wyckoff Shoal, Wyckoff Shoal South, Key Peninsula and  

 Devils Head

• Harvested 5,390 pounds of geoduck from private tidelands 

 on Harstine Island

• Conducted stock assessments on 50.8 acres of state tidelands

• Completed periodic bio-toxin and water quality sampling

• Monitored geoduck aquaculture test plots on Squaxin Island 

 to evaluate sites and planting techniques

• Monitored 756 out-plants from 2006 and 4,559 from 2007

Pulling Together For Our Environment

FINFISH
• Participated in North of Falcon, Pacific Salmon Treaty,  

 Pacific Fisheries Management Council, Medicine Creek  

 Treaty Tribes, and National Oceanic and Atmospheric  

 Administration meetings

• 109 tribal members harvested:

  10,117 chinook @ 173,368 pounds; 

  45,510 coho @ 331,416 pounds;

  24,986 chum @ 220,017 pounds 

  165 pinks @ 540 pounds;

  390 pounds of chinook eggs

  258 pounds of coho eggs

  48 pounds of chum eggs

• Reared and released 1,308,807 (92,194 pounds) coho smolts  

 at an average size of 14.15 fish per pound

• Began construction of a new day house and float structure at 

 the net pen facility

• Secured funds to replace existing fish transfer tanks

• Purchased a new aluminum barge for fish transport 

• Completed 11th year of Smolt Trapping Project on 6 local 

 streams

• Completed 11th year of adult fish trapping on Cranberry  

 Creek

• Conducted adult spawner stream surveys in local streams

• Conducted coded wire tag sampling on commercially caught 

 chinook and coho

• Conducted 5th year of samonid tracking using sonic  

 technology

• Participated in South Sound  watershed recovery efforts

• Conducted by-weekly beach seining at South Sound sites to 

 study migration timing and habitat use

• Worked with WDFW and South Sound tribes to revise  

 current fisheries management goals and escapement  

 methodologies 



Planning

The Planning Department continued to focus on its three 

primary goals in FY09 – strategic planning, grant writing 

and land management.  The department’s staff included Tracy 

Parker, Esther Fox, Penni Giles, and three new staff members – 

Elizabeth Egan, Bridget Ray and Margaret Foley. 

STRATEGIC PLANNING
Significant effort continued with the Canoe Family on 

the planning process for hosting the 2012 Canoe Journey.  

Work was completed on the development of a comprehensive 

Parks and Recreation Plan and a Long Range Transit Plan.  

The staff also provided a wide range of support to the Tribe’s 

emergency and safety programs. Initial planning also began on 

evaluating tribal services for elders, including the feasibility for 

some form of assisted living facility.  

GRANT WRITING
In FY09, the Planning staff submitted 49 grants, low-interest 

loan applications and congressional appropriations requests

 totaling nearly 12.4 million dollars.  So far, 33 of these have 

been funded, bringing in $7,718,702 for tribal projects and 

programs.  

Passage of the American Recovery and Reinvestment Act 

(ARRA) in 2009 created a number of exciting new funding 

opportunities for tribal projects and programs. Many of these 

one-time opportunities required quick turn-around (and some-

times long hours) to meet tight deadlines.  Eighteen of the grants 

the department submitted in FY09 were for ARRA funds.

Advanced planning and fund-raising continued on several 

other major construction projects including:

• Taylor property housing infrastructure development

• NR/CR complex

• Carving demonstration facility (MLRC)

• Skateboard park

• Simmons Road connection

• Traditional longhouse 

• Tu Ha' Buts Center pond and landscaping

• Klah-Che-Min Drive improvements

• Aracdia boat ramp replacement 

Additionally, the department worked closely with SPIPA to write 

numerous grants that support youth activities and social services 

for the five member tribes.

     
        Director:  B

rian T
hom

pson

MISSION
To increase choices available to tribal 

members by guiding the tribal strategic 

planning process, by carefully managing tribal 

lands and by enhancing tribal programs

 through effective and focused grant writing

SquaxinIsland will host Canoe Journey 2012!!!



LAND MANAGEMENT
In FY09, the BIA imposed new requirements for Fee-to-Trust 

transactions, including the requirement for a very detailed 

survey of the properties to the new Certified Federal Surveying 

(CFEDS) standard. Working with Pacific Surveying and 

Engineering, the Planning Department conducted surveys 

of 20 tribally-owned properties and submitted 12 Fee-to-Trust

applications.  In FY09, the Tribe continued purchasing 

fractionated trust land on Squaxin Island. So far, the Tribe has 

spent over $800,000 purchasing fractionated interests on ten 

different allotments on Squaxin Island. Additionally, advanced 

planning began to support the 2010 Census, the results of which 

are critical to tribal funding.

Pulling Together For Our Future

	 Departments	 	 	 #	of	Grants	submitteD	 #	of	Grants	funDeD	 Value	of	Grants	funDeD

 Housing   6   5   $2,357,713 

 NWITC   6   4 $2,052,159 

 Construction Projects  7   3   $1,127,300 

 Learning Center   3   2   $725,675 

 Public Safety and Justice  4   2   $460,252 

 Enterprises   3   3   $346,574 

 Community Development  7   5   $290,689 

 Museum   7   5   $162,848 

 Health & Human Services  5   3   $145,600 

 Emergency Management  1   1   $49,892

 TOTAL   49   33   $7,718,702



Public Safety and Justice

Responsibilities of Land Services included patrol of the 

reservation, casino, tobacco factory, museum, and all other

 properties owned by the Tribe.  

Natural Resources services protected fisheries, shellfish, aquatics, 

and hunting resources.  Five of our full-time officers and two 

non-commissioned reserve officers were certified scuba divers, 

so we relied on their expertise to fulfill those needs.  

All of our officers were cross-trained to perform all duties,

although we assigned designated officers to certain tasks.

Director:  Mike Evans      
 

 
 

MISSION
To enforce the laws and regulations set forth by the Squaxin Island 

Tribal Council and the United States of America; 

To protect human life and to maintain the peace;

To protect the property and resources of the Tribe and its mem-

bers; 

To service the Tribe in a reasonable and prudent manner;

To carry out these responsibilities diligently and courteously and 

to take pride in the services provided

In FY09 we had twelve commissioned officers and one 

compliance officer.  Three of our officers completed the Basic 

Academy this year.  We had two reserve officers who volunteered 

hours. As always, we were looking for volunteers for our reserve 

program.  We were not able to find a local reserve academy, 

which slowed our process of bringing on new reserves.

 

This year, “Bora” a narcotics K-9 (Belgian Malinois), joined our 

department.  Officer Joshua Howell was her handler.  Bora and 

Officer Howell completed all the required training.  She was 

introduced at this year’s Health Fair, so hopefully many of you 

got to meet her.

 

Our department is cross-commissioned with Mason County, 

and Sheriff Salisbury. Mike Evans met with them regularly and 

continued to expand our training and working relationship.  This 

developed a level of trust between line officers, which is essential.  

Officer Ware continued to be an active member of the Mason 

County SWAT team.



We stayed involved in many community events.  The year 

started off with the Cops Vs. Rez Girls basketball game.  

This year we decided to incorporate an educational awareness 

presentation about suicide.  We were fortunate to have Arnold 

Thomas as our guest speaker.  We also coordinated with our 

health services to have counselors available for anyone with 

additional questions.  We won’t talk about who won the game!  

Our department was very involved in the Health Fair.  

We provided life jackets to the youth of the community.  

We also sponsored the “Meth Walk”  with many participants. 

It was great seeing the community so involved.  We were also 

able to coordinate with the Washington State Patrol, and they 

did a presentation about Meth and brought their drug dog 

for our community to meet.  We participated in the 5th annual 

Haunted House.  Not only was our department involved, 

but this year we worked with the seniors from Shelton High 

School, many of whom were Squaxin Island Tribal members.  

They needed to complete a community service project as a 

requirement to graduate, and this event helped them meet that 

requirement.  It was also a huge help for our department.  

Pulling Together With Integrity

Our officers were very busy due to fishing season, so the help

the students provided was immeasurable.   

Again, this year, Arnold Cooper, was able to take one of our 

patrol boats and provide support for the Canoe Journey.  

We thank him for his help.  We had officers away for training, 

and we really appreciated his help.

Once again, our department was awarded two grants.  

One included funds for an additional officer and the other 

grant was for equipment - upgrading one vehicle, laptops and 

desktop computers. These grants helped us enormously.  
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TRIBAL COURT MISSION
To ensure peace and order on the Squaxin Island Reservation;

To promote the welfare of members of the Squaxin Island commu-

nity; 

To safeguard individual rights;

To secure rights and powers which are both inherent in the Squaxin 

Island Tribe’s sovereign status and guaranteed to the tribe by treaty 

Court continued to be held three times a month, including civil, 

criminal, and family court hearings.  We had contracts for our 

two judges, a prosecutor and a public defender, and have secured 

a backup judge for emergencies.   

We coordinated with Washington State Support Enforcement to 

assist tribal members with child support issues.  This service was 

available upon request through our court clerk.  

 

We coordinated efforts with Tribal Enrollment and Animal 

Control in relation to our court system.

We continued to use Cowlitz Juvenile Detention Center to house 

juveniles and Chehalis Tribal and Nisqually Tribal Jails for adults.  

We are now using the GPS Electronic Home Monitoring units 

to help offset jail costs, and to assist with monitoring probation 

compliance.



PSJ

HIGHLIGHTS
• Responded to 1099 calls for service

• Issued 169 citations

• Participated in community events

• Completed all mandatory training

• Made 21 drug-related arrests

• Networked with other local law enforcement 

 agencies

• Completed training with Bora, our new K-9

• Assigned one Officer to regional SWAT team

• Held court three times per month

• Expanded use of database system

Pulling Together With Integrity



Tu Ha' Buts Learning Center

EDUCATION PROGRAM
Strategic planning with the local school district – The Native 

Education Work Group (NEWG) is comprised of representa-

tives from local tribes, schools, and the Shelton School District 

Administration.  The TLC director and education liaison have 

been meeting with NEWG for several years now, planning and 

implementing strategies to increase student success among native 

students.  

Strategic planning with Olympic College Support Team - 

The TLC director and education liaison attended planning

meetings with the Olympic College Support Team.  These 

meetings were designed to address the needs of Squaxin Island 

students while attending Olympic College.  Olympic College 

wants to work with TLC to strategize ways to better serve the 

Squaxin Island community, including new programs.

Strategic planning with the Mason County Consortium for 

Student Success - The TLC director and the education liaison 

met with the Mason County Consortium for Student Success to 

plan ways for Squaxin Island students to be successful in the local 

school districts.  

In-School Tutors – TLC and SPIPA had three educational tu-

tors placed in the Shelton School District to assist Squaxin Island 

students.  Tutors were available at Bordeaux, OBJH, Olympic 

Middle School, Shelton High School, and were also available 

after school.  The tutors made a huge difference for Squaxin 

Island students in the Shelton School District.  

Sylvan Tutoring Program – The Tribe has provided professional 

tutoring services to tribal members and descendants through 

Sylvan Learning Centers since 2005.  This program has been in 

high demand since its inception, and we had 15 tribal members 

enrolled in 2009.  This program continued to be very beneficial 

to those students who made a commitment to work toward their 

educational goals and attend regularly.    Director:  Sally B
rownfield

MISSION
To provide quality educational services to the members 

and descendants of the Squaxin Island Tribe;

To provide tribal members and descendants access to services 

that provide lifelong learning opportunities, enhance personal 

growth, and promote physical, mental and spiritual well be-

ing;

To encourage all Squaxin Island tribal community members to 

seek education and job training through experiences which 

will further career opportunities and enhance employability.



GED Program – The TLC has worked with Olympic 

College for several years now to provide a GED program. 

TLC has contracted with a GED teacher to be on site three 

days a week.  GED classes were held Monday, Tuesday, and 

Wednesday evenings.  Additional private GED tutoring sessions 

were also available upon request.     

After School Homework Help –  After-school educational

opportunities were available to all students.  Students received 

help with homework, and they were able to drop in or schedule 

an appointment with a certified teacher for help with specific 

projects and/or assignments.  The TLC computer lab was 

available to K-12 students during after-school hours, and adults 

were able to use the computer lab during the day.  There were 8 

computers available for students to use for homework, research, 

or just for fun.

Higher Education – The Higher education program served 

tribal member students seeking 2-year and 4-year college degrees.  

The staff provided support with higher education applications 

and financial aid paperwork as requested by students. We are 

happy to report an increased interest and participation in the 

Tribe’s Higher Education program in 2009.  TLC saw an increase 

in students enrolling in and attending 4-year colleges and 

universities as well as students interested in vocational programs.     

Sgwi' Gwi – In 2009 we celebrated the 12th Annual Sgwi' Gwi.   

All K-12 students were recognized for their educational 

achievements and were presented with gift cards by TLC and

the Tribal Council.  GED, high school, and college graduates 

were recognized and presented gifts as acknowledgement for their 

hard work and achievement in receiving degrees.  Some parents 

of graduating high school seniors presented their children with 

button blankets.

Community Support – TLC supported many department, 

community and individual program initiatives by supplying 

space for large and small group activities.  In 2009, TLC 

supported the following:  Cops vs. Rez Girls basketball game, 

IBL basketball game, Super Fly Productions, Health Fair, 

community BBQ’s and dances, basketball tournaments, Canoe 

Family Dinner, community meetings, domestic violence training, 

baton lessons and cheerleading, as well as birthday parties and 

wedding receptions.

Pulling Together For Understanding
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YOUTH PROGRAM 
Annual/Seasonal Activities – TLC and Squaxin Island law 

enforcement joined together to provide a Halloween haunted 

house, community dinner and party.  The Christmas party was 

well attended with a catered holiday dinner provided, Santa 

visited with presents, and Fun For All provided great activities 

for the kids.  The annual Easter egg hunt was well attended and 

enjoyed by all.

After School Activities – The youth recreation room was open 

during the school year, five days a week.  The skill-building staff 

provided activities and snacks to youth during after-school hours.  

Additional recreational activities were provided to youth during 

Mid-winter and spring breaks.

Washington State University Cooperative Extension – The 

nutritionist came to TLC once a week to speak with the youth 

about healthy foods and nutrition.  The nutritionist and Squaxin 

Island youth prepared a healthy snack during the presentation.

Summer Recreation – The 2009 Summer Recreation Program 

had over 109 youth registered this year. The program ran from 

July 6th to August 13th.  Summer Recreation participants read 

for at least 30 minutes a day throughout the program.  TLC 

provided two meals a day, breakfast and lunch, as well as two 

snacks a day.  Meals were made possible through our participa-

tion in the OSPI Summer Food Program.  The Summer Recre-

ation program participants were treated to a Wild Waves field trip 

at the close of the program.  In 2009, TLC Summer Recreation 

program was able to provide swimming lessons at the new pool.

Recreational Activities – TLC provided four weeks of sports 

camps this year. TLC contracted with Skyhawks Sports Camps, 

a nationally recognized sports organization that brings sports 

camps to youth all over the United States. Some of the sports 

offered were: soccer, flag football, basketball, baseball, cheer-

leading and a multi-sport camp. 

Approximately 45 youth participated in the Youth Holiday 

Basketball Tournament.  Most youth practiced from the 1st of   Director:  Sally B
rownfield

MISSION
To provide quality educational services to the members 

and descendants of the Squaxin Island Tribe;

To provide tribal members and descendants access to services 

that provide lifelong learning opportunities, enhance personal 

growth, and promote physical, mental and spiritual well be-

ing;

To encourage all Squaxin Island tribal community members to 

seek education and job training through experiences which 

will further career opportunities and enhance employability.



TLC

HIGHLIGHTS
• Met regularly with local school districts, tribes and education 

 organizations

• Participated in Family Wellness Team

• Implemented Canoe Journey curriculum in youth activities

• Monitored truancy cases

• Tracked participation in TLC events and programs

• Supported Youth Council

• Participated in OSPI Summer Food program and 

 WSU Cooperative Extension Food Program

• Supported 18 youth in SOS Snowboarding program

• Supported youth in Skyhawks Sports camps

• Sent 10 Youth Council members to NW Indian Youth  

 Conference

• 120 youth enrolled in Summer Rec

• Hosted 3 basketball tournaments with 40 youth participating

• Provided 852 tutoring hours with 31 participants

• Provided 782 hours of homework help with 24 participants

• Sponsored Homework Club with 32 participants

• Provided computer lab 1305 hours with 94 youth and  

 30 adults participating

• Completed TLC remodeling

• 10 high school graduates

• 2 Associates degrees

• 2 BA/BS degrees

• 1 Masters degree

• Served 22 higher education students

•  Updated Higher Education policies and procedures

• Provided calendars, scholarship information and news  

 articles through the Klah-Che-Min and the Tribe's web site

• Provided 204 hours of GED tutoring with 8 graduates

• Hosted 12th annual Sgwi' Gwi Celebration

  

November through December. These youth also participated 

in the Skokomish Tribe’s youth tournament. Youth who did not 

play were still involved in helping run the tournament by 

working in the concession stands and emptying trash when 

necessary.  Our high school boys participated in the Northwest 

Intertribal League (NWITL), a newly formed intertribal 

basketball league in which our team travelled or hosted other 

tribal teams. TLC, along with IEI, co-hosted an Olympia Reign 

vs. Seattle Mountaineers basketball game here in our gym. 

About 40 youth attended a pre-game clinic put on by the 

Olympia Reign. Softball practice also occurred in the spring. 

However, we did  not participate in any tournaments. 

Squaxin Island Youth Council - The Squaxin Island Youth 

Council took twelve members to the Northwest Indian Youth 

Conference in Spokane, Washington in April 2009. The youth 

attended five days of conferencing on daily themes, such as 

culture, spirituality, and physical and mental wellness. There 

were over 500 native youth in attendance and our youth had the 

opportunity to interact and learn from young people from other 

reservations. They also had the opportunity to visit the Couer d’ 

Alene Tribe in Idaho.  Youth Council members travelled to 

Seattle in October of 2008 to attend the National Indian 

Education Association’s National Conference. There was a ‘Youth 

Track’ that the kids attended that included some inspirational 

native speakers, including nationally recognized native music 

artists. 

Youth Leadership - Squaxin Island Youth had the opportunity 

to participate in S.O.S., an outreach program that makes 

snowboarding available to under-served youth. Eighteen youth 

participated and 16 graduated from the program. This was a five-

week program in which the youth learned a fundamental lesson 

each week, such as courage, discipline, integrity, wisdom and 

compassion. These lessons were applied to snowboarding, but 

also carry through in everyday life.

Pulling Together For Understanding



NW Indian Treatment Center

In FY 2009, Northwest Indian Treatment Center programs 

succeeded in meeting service, satisfaction and financial goals. 

Satisfaction feedback was positive.  Drum-making, the native 

food project and beading classes continued in the residential 

program.  Bear O’Lague attended once each week to teach 

Northwest songs.  Also at the residential program, Sweatlodge 

ceremonies were held bi-weekly; the Shakers came regularly as 

did members of the Pentecostal Church in Taholah.  

In 2009, the residential program received three new service 

grants.  The goal of each of the grants is to lower the relapse rate 

of patients as they return home.  One is a two-year IHS grant; 

the second is a major SAMHSA grant for three years; and the 

third is a three-year grant from the Office of Domestic Violence 

that is one of the several stimulus grants received by the Tribe.  

All three grants provide more services to patients during their 

residential stay, but the innovative focus is the intensity of 

services after discharge from the program.  Under each grant, 

the patient receives intensive follow-up and support to make sure 

someone is available during crises after the patient returns home 

and support for new behaviors in the aftercare environment and 

is ensured that linkages to aftercare services are helpful.  Each of 

these grants also contributes to the development of a resource 

guide for services throughout Washington State.           Director:  JuneO
'B

rien

MISSION
To create innovative treatment that 

results in abstinence from alcohol and

drugs and establishes a satisfying lifestyle;  

To use on-going feedback and quality review to 

evaluate success and satisfaction and to build 

partnerships and networks with other programs to

develop an integrated continuum of care that includes

pre-treatment, residential treatment, outpatient care, 

after-care and supportive outreach;

To ensure respectful interactions and behaviors that 

support self-esteem and value;

To help each patient see their life as a story of where 

they have been, where they are and what they can 

and want to achieve



HIGHLIGHTS
• Provided 6626 bed days

• Provided cultural and spiritual activities

• Provided 1531 individual counseling sessions

• Provided 149 family member mental health  

 sessions

• Provided 189 group counseling sessions

• Maintained 79% sobriety rate  

 ((based on patient reports and collateral providers)

• Received outcome information from referral  

 sources for 77% of patients

• Achieved a 97% satisfaction rate by alumni  

 (71% response rate)

• Average waiting period for admission - 9 days

• Achieved a 25% payer mix

• Received 4 grant awards

• Implemented MSPI project

• Provided training to enhance DBT skills

Pulling Together For Healing

This year ended on a sad note for the residential program.  

The Intake Coordinator, Allan Burn, who worked for the Tribe 

for almost thirteen years, passed away.  Among other roles, Allan 

was our Santa coming every Christmas morning to bring patients 

their Christmas presents.  We miss him.  

The outpatient program continued to be stable.  Although 

there were reductions in state funds available for ADATSA, 

core services were not affected so far.  

Coordination and collaboration with the Tribe’s court 

services was an area of strength this year; there is now more 

consistency between the departments.  The number of adult 

services increased this year and adolescent services remained 

about the same.  The OJJDP grant concluded in September, 

so NWITC is less involved in prevention activities. But that 

appears to be balanced by an increase in youth treatment services.  

A new office assistant, Jessica Dolge, and a new counselor intern, 

Sonja Ibabao, are strong additions to the program.   

Photos from 
Proud NatioNs Celebrating Tribal Self-Governance 
By Brent Simcosky with Cyndi Holmes
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